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5.7 Violations of Policy / Prohibited Conduct 
When violations of Saint Mary’s policies or prohibited conduct is suspected or has occurred, the 
appropriate level of supervisor must promptly review the situation with the Assistant Vice 
President of Human Resources or her/his designee so that the matter can be investigated, and 
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appropriate action determined. Appropriate action may consist of disciplinary action up to and 
including termination of employment. 
